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Expect An Emotional Rollercoaster



About Me

Health IT Career: 20+ years

 Winchester Hospital – 8 years

 Banner Health – 12 years

 Cigna Medical Group – 2 

months



Learning Objectives

1. Explain how to network in order to be visible and show 

engagement

2. Discuss using social media to showcase your expertise and brand

3. Discuss using a three-prong approach to landing your ideal job 

4. Explain how to stay away from the “Groundhog Day” experience



Job Search = Ambiguity + Chaos



Job Search Timing Stats

• 8.3% probability of getting a job interview from one job 

application

• 10-20 applications to get one interview

• 10-15 interviews to get one job offer

• 10-30 days before you’ll hear back from a job application

• 12 weeks average till start date



Unemployed Persons 
By Duration Of Unemployment

Unemployed Duration Jan 2018
Less than 5 weeks 2,280

5 to 14 weeks 1,943
15 weeks and over 2,402

15 to 26 weeks 981
27 weeks and over 1,421

Average (mean) duration, in 
weeks 24.1

PERCENT DISTRIBUTION
Less than 5 weeks 34%

5 to 14 weeks 29%
15 weeks and over 36%

15 to 26 weeks 15%
27 weeks and over 22%

https://www.bls.gov/news.release/empsit.t12.htm



• A gig economy is an environment in which 

temporary positions are common and 

organizations contract with independent 

workers for short-term engagements

• By 2020, 40% of American workers would be 

independent. - A study by Intuit 

Welcome to the “Gig Economy!”

Source: whatis.techtarget.com/definition/gig-economy



• Job Posting Scenario #1

– Applied to job posting, phone tag with recruiter, spoke with 

recruiter, had 2 phone interviews with hiring leaders

• Job Posting Scenario #2

– Applied to job posting, recruiter contacted me the next day, 

interviewed scheduled

• Job Scenario #3

– Applied to job posting, recruiter screened me, scheduled 

Skype meeting with leader, schedule 2nd interview in-person

Expect the Unexpected



The Job Search Black Hole



• Research job descriptions

• Use Job Scan site to match 
keywords in your resume 

• Match your resume content  
with your social media 
profiles

• Resume must focus on 
achievements and 
accomplishments rather 
than on tasks, duties, and 
responsibilities

Job Search: Sell A Match



Match Resume With Desired Roles



• 57% are less likely to interview a candidate they can't find 
online

• 54% have decided not to hire a candidate based on their 
social media profiles

• 50% of employers check current employees' social media 
profiles, over a third have reprimanded or fired an employee 
for inappropriate content

• 70% of employers use social media to screen candidates, up 
from 11 percent in 2006

Role of Social Media In Recruiting

Source: http://press.careerbuilder.com

“A lack of social proof suggests that you haven’t done 

anything impressive” 

Source: https://www.recruiter.com/i/5-reasons-why-social-proof-matters-to-recruiters/

http://press.careerbuilder.com/
https://www.recruiter.com/i/5-reasons-why-social-proof-matters-to-recruiters/


• Be genuine 

• Be transparent

• Use storytelling to share your 
experiences

• Make a human connection

• Stop treating your resume like 
a transactional document 

• Find collaborative & engaging 
partnerships

• Meet up with other peer 
professionals

The modern job seeker remains 

perpetually engaged in the job 

search in a number ways: 

• networking

• consulting 

• training (as both trainee and 

facilitator)

• professional development

• social media promotion 

Take every opportunity you can to 

build your personal brand

Stay Engaged Daily



Networking for Success!

 70% of all jobs are found through networking - U.S. 

Bureau of Labor Statistics

 84% of employers are using social media as a 

recruitment tool with an additional 9% planning to do so 

in the future - Society of Human Resource Management



Effective Job Search Social Sites

• LinkedIn

• Twitter 

• Facebook

Job Search Tools

Other Job Boards – subscribe to app & email updates

• Indeed

• LinkedIn

• ZipRecruiter

• CareerBuilder

• DICE

• Glassdoor



Make Personal Connections



• Milestone #1 - reflect, decompress, and align yourself back to 

what you love doing

• Milestone #2 – research 10-20 ideal jobs and copy keywords, 

requirements, and ideal skillsets

• Milestone #3 – create new resume or resumes depending on 

the type of position and industry

• Milestone #4 Tap into your network & expand your network 

• Milestone #5 – Create daily habits and remain emotionally 

balanced

Plan & Create Your Milestones
Strategize Your Transition



3 Prong Approach

Digital

Experiential Social



Digital

May 2017 to January 2018

220 resumes submitted via ZipRecruiter

• Fast & easy

• Netted 10 interviews

64 Submitted via Indeed – 5 interviews

30 submitted via other sites



Social



Experiential
Volunteer

Social Networking

Volunteer

Educational Events



A Job Search Can Be Like the Classic 
Movie, Groundhog Day….

• Don’t let each day seem like 

the last

• Learn from your mistakes

• Create your own destiny & 

movie ending

• Take a negative and turn it into 

a positive

• Take the time to reinvent 

yourself



QUESTIONS OR COMMENTS?

• According to a recent survey from Indeed, 61% of companies 

expect to hire more people in 2018, while only 10% are planning to 

reduce headcount. 

• Healthcare management field is expected to grow by 20% by 2026  

- U.S. Bureau of Labor Statistics

Your Dream Job Is Out There!

https://www.linkedin.com/in/jabickford/

https://www.linkedin.com/in/jabickford/

